
Confronting Racial Injustice Conference — Workshop Summary 
 
Date: 1/24/2020 
 
Workshop Title: United for Public Schools: A Love Story 
 
Presenter(s): Ali Muldrow, ananda mirilli,  
 
Presenter(s)’ roles: Both presenters are members on the MMSD School Board  
 
Short description about presenter(s):  
 
Two queer Black and Brown women who shared the story of their collaborative political 
campaign to run for the Madison School Board. Despite their own experiences of past 
miseducation and the constraints of a dominant narrative around who makes the ideal candidate, 
the two joined forces, becoming a symbol of Black and Brown unity, teamwork, camaraderie, 
and solidarity. They re-imagined and challenged the status quo of traditional campaigns, sharing 
the joys and pitfalls they experienced on their journey to shared victory. 
 
Summary or take-home messages of the workshop:  
 

• A Black and Brown woman with “scars to prove” that their differences were used to tell 
them they were inadequate joined forces to imagine new paths and address the dynamics 
of the achievement gap. 

• “Leadership is an orientation of the imagination.” – Challenging the status quo and 
dominant narratives can be hard when the odds are stacked, but it is achievable through 
love and collaboration. 

• “It’s not about what you do, it’s who you want to do it with.” 
• “Drowning out the noise of inaccuracy is harder to do alone” 
• “You are more powerful than whatever is used against you.” 
• “When women support one another, we support each other’s children.” Motherhood 

carries a level of support and integrity that humanizes…one not always included in 
politics. 

 
Strategies for action:  
 

• Valuing and emphasizing Black and Brown unity 
• Shared leadership + shared resources + coordinated outreach 
• Challenging expectations/stereotypes/common narratives by changing the narrative, not 

intentionally perpetuating dominant assumptions (e.g. who should speak first, who is 
positioned where in a photo) 

• Create relationships with health and supportive dynamics 
• Be explicit and clear with strategy 
• Make change that is loving, compelling, and inclusive 


